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Part A

Data of the Institution

1. Name of the Institution

SHRI  SHI VAJI
AMRAVATI " S, SHRI
MAHAVI DYALAYA

EDUCATI ON SOCI ETY
PUNDLI K MAHARAJ

Name of the head of the Institution

Dr. Alka Anil Mankar

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07265221253
Mobile no. 9011583381

Registered Email

spncol | egendr @nmai | . com

Alternate Email

ravi bshi ndel9@mai | . com

Address Near New Cotton Market, Bul dana Rd.,
Nandura (Rvy.)
City/Town Nandura (Rvy.)

State/UT

Mahar ashtra




Pincode 443404
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Smta D. Tarale

Phone no/Alternate Phone no.

07265221253

Mobile no.

8380027931

Registered Email

spntol | egendr @nai | . com

Alternate Email

ravi bshi ndel9@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://spmandur a. or g/ pdf / AQARY?0201
8-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://spmandura. or g/ pdf / Acadani c%20Ca
| ender %202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
1 C+ 62. 70 2004 16- Sep- 2004 15- Sep- 2009
2 C 1.86 2016 29- Mar - 2016 28- Mar - 2021
6. Date of Establishment of IQAC 15- Apr-2013

7. Internal Quality Assurance System



http://spmnandura.org/pdf/AQAR%202018-19.pdf
http://spmnandura.org/pdf/AQAR%202018-19.pdf
http://spmnandura.org/pdf/Acadamic%20Calender%202019-20.pdf
http://spmnandura.org/pdf/Acadamic%20Calender%202019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Organi zati on of, 08- May- 2020 1128
‘"National Level WIld-Life 01
Phot o Exhi bition'
Organi zati on of 'National 15- May- 2020 100
Webi nar on Life Changi ng 01
Covi d
Cel ebrati on of 08- Mar - 2020 400
I nternational Wnen's Day 07
Cel ebration of National 28- Feb- 2020 120
Sci ence Day 01
Academ ¢ Audit 16- Mar - 2020 14
02
I ntroduction of new 27- Sep- 2020 200
certificate courses 15
Cel ebration of Wetl and 03- Feb- 2020 32
Day 01
One day workshop on | PR 29- Jan- 2020 21
01
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil ni | 2020 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9802_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9802_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9802_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9802_Minutes.pdf

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Encouragenent to use of ICT tools: The | QAC pronoted the use of ICT tools in
academ cs. To notivate the teachers and students for effective use of these tools
the 1 QAC organi zed various webinars and online progranms such as national |evel

wi | dlife photography conpetition.

Cel ebration of wonen's day: A one week programto celebarte the International
Wonen's Day was organi zed by institute in collaboration with Internal Conplaint
Committee (1 CC). During this celebration various activities such as awareness
rally to pronote save girl child novenent, swaym si dhha; a self-defence traning
program for girls.

Cel ebration of National Science Day: The | QAC pl anned cel ebrati on of Nati onal
Sci ence Day for which the Departnent of Physics took initiative. Several
activities were organi zed such as quiz conpetition, essay witing conpetition,
Ext enpor e.

I ntroduction of certificate courses: The science departnents have started new
certificate courses for students. A certificate course in Medicinal Plants is
started by Departnent of Botany, the departnent of zoology initiated a course in
m crobi al di seases, a course in chromatographic techniques is started by
departnent of chemi stry whereas the departnment of physics has started a
certificate course in optics, are fewto enlist.

A workshop on I PR The | QAC has supported the departnent of chemistry to organize
a workshop on I PR, where a resource person was invited to di scuss various
processes and key points in intellectual property rights. The faculty nenbers got
benifited with this activity.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To conduct the Academ c audit [At the end of academi c year | QAC
conduct ed academi c audit

: To conduct Student The student satisfaction survey hel ped
Satisfaction Survey (SSS) i n understandi ng the academ c status of
the instiute. This survey was hepful in
getting several constructive inputs
fromthe students, hence helped in

i mprovenent of institutie at different
fronts |like adm nistration, teacing-

| earning, infrastructure and overall
The survey was conducted online. The
summary of the survey is uploaded to



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9802_Contribution.xlsx

the institutional website.

Conduction of certificate
cour se

Al'l the departnments fromthe institute
have started certificate courses. These
courses have helped in uplifting the
current concepts of students in the
respective fields. As nost of the
course contents of these courses was
desi gned by considering the

requi renents of students while | earning
their regular prograns.

. To I ncrease Research
Publ i cati ons

The 1 QAC notivates all the faculty
nmenbers to publish their research
findings in high quality journals. A
one day wor kshop was organi zed on
research paper witing

. To carry out society
devel oprent program

The institute recognizes its
responsibilities towards the society
and is commtted to contribute for its
wel fare and devel opnent. Different
activities are conducted to solve the

pur pose, such as, - Mahi | a
Bachat gat awareness canp at Vadali, a
near by village. Health check-up for
zilla parishad school students. The NSS

unit of the institute has contributed
to several social activities during the
Covi d-19 pandemic. Activities like,

awar eness about sanitization and do's
and dont's for comon public, during
pandeni c at various public places like
bank, nedical stores, and and

gover nnent offices. One week
program on measurements of TDS of hard
wat er at Mahal ungi vill age.

To organi ze various workshop

One day workshop on conputer operating
systenms for students One day workshop
on | PR One day wokshop on preparation
of eco-friendly colors for holi One day
wor kshop on information literacy one
day wor kshop on bl og, bl ogging and

bl oggers One day wor kshop on

conmmuni cative English One day workshop
on Project Witing One day workshop on
Hol ogr aphy

To enhance student's participation and
achi evenent in sports

The institue pronote different sports.
The students are notivated for their
participation in different

conpetitions. A full tine sports
director is appointed in the institute
who regul arly update students about new
devel opnents in the field and plans and
executes the regular sports rel ated
activites. One of the students has

achi eved ' Best Physique' award. One of
the students’ Mss M na Pawar achieved
third position in 20 kilometer walikng




conpetition organi zed H/PM Anmravati. A
student of the institute Mss. Diya
Khatri won silver nedal in
intercollegiate weight lifting
conpetition. Mss. Swati Gawande won
silver nmedal in intercollegiate weight
[ifting conpetition. Mss Diya Khatri
won gold nedal in intercollegiate power
l[ifting conpetition. Mss Swati
Gawande, won silver nedal in
intercollegiate powerliftiing
conpetition

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 28- Feb- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the institute has a functiona
managenent informati on system The
systemis helping in inprovement of

pl anni ng, quality of institutiona

adm ni stration. Keeping an eye on the
conti nuous progress in egovernance the
institute is taking severa
initiatives, such as paperl ess

adm ni stration. The | QAC has started
all the communi cations and col |l ection
of reports and other information from
academ c departnents electronically.
This initiative is helping in
hassl ef ree mai nt enance of data with
easy access and required transparency.
Institute maintains the schedul es and
details of acadenmic activities on its
web site. Students can downl oad the
forms frominstitutional website to



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9802_Quality.xlsx

avail the services like bus, rai
concessi ons and bonafide certificates.
Al'l the departnents have prepared and
upl oaded questi on banks on the
institute website. Institute has ERP
software through which adm nistration
and adnmission is inplenented for
effective student support system and
governance. The software supports
online registrations and adni ssi on
process. The students can access the
merit lists, adm ssion forms through
this system The ERP is hel pful in

mai nt enance and i ssuance of various
certificates |ike bonafide, character
certificate, leaving certificate and
appearance certificate. The
institutional adm nistration can
generate various reports on students’

i nformation through ERP. The entire
student database has been maintained in
software. The system provides tinely
alert to parents through SM5 and al so
support synchronous contmuni cati on
between Institute and parents. |t

provi des new ways of conmunication wth
students. The ERP is used to maintain
the details of enployees as well. For
the effective nonitoring, bionetric
attendance of all faculties is
recorded, and its attendance report is
generated and is easily accessible to
all faculties. The library has SOUL
software which is used in maintaining

t he dat abase of book collection. OPAC
software is avail able to access the
catal ogues online. The institute has
Lear ni ng Managenent System (LMS), which
is used for online teachingl earning.
The software offers flexibility to
students for attending live |lectures as
wel | as the access to recorded

| ectures. The software is al so useful
for interactions between student and
teacher during lectures. The attendance
of students is also maintained through
the LMS

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Every year institute adm nistration calls a neeting at the begi nning of
cal endar year and a thorough discussion is held to evaluate the acconplishnents




and [ acunae of the past year. The discussion helps to chalk out fresh
nodal ities for the upcom ng academ c year. Being an institute of university
affiliated system we keep continuous touch with parent university and tries to
do our best to abreast with university’ s rules and guidelines for effective
operationalization of the curriculum Institute neticul ously work on
preparation and di sseni nati on of academ c cal endar by displaying it on
institutional website. W try to do our |evel best to provide 25 (12+13) weeks
of teaching per acadenmi c cal endar, if necessary, extra classes are engaged to
conpensate the | osses of teaching hours due to exans, tests or co-curricular
activities of students. W prepare a tinetable and sane is displayed on
students’ notice boards. An internal academ c audit conmttee in association
with QAC is functional in the institute. This commttee conduct m ni mum two
neetings each year to review the teaching | earning process and ensures that the
students are satisfied with it. Institute insists on maintaining acadenic
dairies by each of the teacher. Heads of each departnment conduct nonthly
neeting of their departnent to nonitor that the teaching is being done
according to acadenm c cal endar. W nmeke sure that students are nmade aware of
the course outcones (CGs), program outconmes (PGs) and program specific outcones
(PSGs) by classroom di scussion as well as by displaying on institutiona
website. Classroomteaching is supplenented with various activities such as
sem nars, workshops, group discussions, tutorials, unit tests, assignnents,
projects, term papers, educational tours, field trips and industrial visits.
Records of all the activities are prepared and nai ntai ned by departnents, also
the data is submitted to | QAC by heads. Institute conducts a |l earner’s aptitude
test for first year students to identify the slow and advanced | earners.

I ndependent strategies are nmade for such students. Renedi al classes are
organi zed for slow |l earners while the advanced learners will be notivated to
study advanced part of curricula. The institute try to keep its pace with
changi ng technol ogi es and needs of students. W have Learni ng Managenment System
(LVS), which is effective in blending conventional classroomteaching with
nodern | CT based teaching-learning. The teachers prom nently give enphasize on
use of various tools |ike PowerPoint presentations, aninmations and open
educational resources (OCER). OER, is being used by our teachers for
experiential |earning, participatory |earning and probl emsol ving nmethods for
ef fective curriculumdelivery.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L 03/ 10/ 2019 15 NI L Conmmuni cat
Certificate ion skill
course on to
pi c- Engl i sh
Conmuni cati o
n Skill
NI L 13/11/ 2019 15 NI L Basics in
Certificate chr noat ogr ap
course in Ch hy
r omat ogr aphi t echni ques
c techni ques
NI L 19/ 08/ 2019 15 NI L Effective
Certificate pr oj ect
course in witing in
Mar at hi Mar at hi

Pr oj ect
Witing




NI L
Certificate
course in
Medi ci nal
Pl ant s

NI L
Certificate
course in
m cr obi al
di seases

NI L
Certificate
course in Se
m - conduct or
devi ces

NI L
Certificate
course in
CGender
equity

NI L
Certificate
course in e-
conmer ce

09/ 12/ 2019 15

06/ 01/ 2020 15
15/ 01/ 2020 15
06/ 01/ 2020 15
06/ 01/ 2020 15

Entr eprene Basi c
urship in i nformation
medi ci nal about
pl ants nmedi ci nal
pl ants and
their market
potenti al
NI L Basi c
know edge of
i nfectious
di seases and
their causal
or gani sms
NI L
I nf or mati on
about optics
NI L Basi c
i nformation
and
i mportance
of gender
equilty
Basi cs of primary
entr epr eneur skills
ship in e- required in
conmer ce e- commer ce
sect or i ndustry

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Ni |l ni l Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Humani ti es 17/ 06/ 2019
BA Marathi literature 17/ 06/ 2019
BCom Conmrer ce 17/ 06/ 2019
BSc Bi ol ogi cal Sciences 17/ 06/ 2019
BSc Physi cal Sci ences 17/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
224

Diploma Course
Ni |

1.3 — Curriculum Enrichment



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9802_Program_introduced_1624518189.xlsx

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Personal ity Devel opnent 17/ 08/ 2020 35
course for students
A course in Yoga and 21/ 12/ 2020 30
pranayam
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Bi ol ogi cal sciences 27
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute has a well-structured feedback systemfor all its stakehol ders.
The institute collect feedback in four categories viz, students’ feedback,
parents’ feedback, teachers’ feedback and alumi feedback. Students’ feedback
is collected annually on the curriculum and teaching-Iearning process. The
students’ responses are collected and anal ysed which help to inprove teaching

| earni ng process, infrastructure and entire | earning experience for students
during their tenure. The outcone of feedback analysis is conveyed to individual
teachers and corrective neasures if required, are taken by head of departnents
whi ch help the teachers to anal yse thensel ves and i nprove their teaching

net hods. Teachers maintain the feedback report in their course file. The
feedback on curricula is also collected fromstudents’ which are anal ysed and
the outconmes are conveyed to university. Institute also collects feedback from
parents for the acadenic and adm ni strative progress, during annual parent
meet. The institute identifies the significance of feedback from alumi and
hence takes special efforts to collect the feedback fromits alumi. The on-
field experiences of alummi make them aware of changing trends and requirements
of industries, so their feedback helps in the process of institutiona

devel opnent. We al so have a systemto collect feedbacks fromteachers on
curricular structures. The institute collects feedback on curriculum and the
summaries are shared with the BoS

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9802_Value_added_courses_1615883501.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9802_Projects_undertaken_1624519278.xlsx

BA Ni |l 240 201 201

BCom Ni |l 120 120 120

BSc Ni |l 120 106 106
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 793 Ni |l 22 Nl Ni |l

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 22 5 2 2 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has developed a mentor-mentee system for students’ support with certain objectives. To enhance
students’ academic achievement, to enhance aspiration of student and increase their self-confidence through
interactions, to inculcate the interpersonal skills and team spirit and to develop their personal learning plan for
higher education and their career path. At the beginning of academic year, a group of students are allotted to

each teacher as his/her mentees. Besides, throughout year communications between mentor-mentee, two formal

meetings are organised to monitor the operations of mentor-mentee system. The institute has designed a

structure for implementing the scheme. The mentors are responsible for solving the academic and psychological

issues of mentees. Many students need extra counselling to cope up with exam related stress, the mentor helps
them to overcome the fear of exams. The institute has most of its students from rural background where students
hesitate in communication. Mentors help them in improvement of their communications as well as soft skills. The
mentor-mentee system implemented by the institute has resulted in many satisfactory outcomes. We could see
significant improvement in communication skills of our students. A healthy, education friendly and conducive

environment can be seen in the campus. A rapid increase in number of students participating in different

curricular, co-curricular and extra-curricular activities is recorded. Students goes very well with teachers as well
as their peers. No incidence of ragging is reported in the campus for last several years.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
793

22 1: 36

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

Vacant positions  [Positions filled during | No. of faculty with

No. of sanctioned |No. of filled positions
positions the current year Ph.D
29 22 7 15 10



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9802_Demand_ratio_1618209164.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9802_ict_tools_1615960923.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9802_e_resource_1615960920.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Sunanda H Associ at e A state |evel
Reose Pr of essor award for Marat hi
literature awarded
by, Matoshri
Swar gi ya
Sur yakant adevi
Ranthandraji Pote
ut krusht vangnmay
nirmti
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc Ni |l 5/ 3 26/ 11/ 2019 27/ 01/ 2020
BSc Nill 3/2 02/ 12/ 2019 29/ 01/ 2020
BSc Ni |l 1/1 28/ 11/ 2019 29/ 01/ 2020
BCom Nill 5/ 3 02/ 12/ 2019 29/ 01/ 2020
BCom Nill 3/2 03/ 12/ 2019 20/ 01/ 2020
BCom Ni |l 1/1 29/ 11/ 2020 20/ 01/ 2020
BA Ni |l 5/ 3 02/ 12/ 2019 20/ 01/ 2020
BA Nill 3/2 30/ 11/ 2019 20/ 01/ 2020
BA Nill 1/1 03/12/ 2019 29/ 01/ 2020
BA Ni |l 2/1 Nill Nill
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute has a Continuous Internal Evaluation (ClHE) devel oped in addition
to the parent university system of students’ assessnment. The CIE is useful to
eval uate the learning abilities and progress of students. Different nethods are
foll owed such as assignnents, mni-projects, viva, semnars etc. The CIE enable
students to know their strengths and weaknesses. The outcones of tests and viva
are discussed in the classroomby which the students come to know about their
progress. It also helps teachers in identifying the slow |learners and taking
necessary steps such as renedi al classes and counselling to support them
Teachers anal yse the senmester end exam (SEE) results and nodify their teaching
met hods accordi ngly.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institutional academc nonitoring comrttee (AMC), prepares an academc



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9802_Honours_recieved_1615963840.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9802_Evaluation_1616748096.xlsx

cal endar in concern with departnental heads and principal. The calendar is
prepared with the guidelines given by parent university. The academ c cal endar
has i mense inportance in academc institutes. It helps in planning and
execution of whole academ c activities w thout creation of any chaos. The
academi c cal endar also helps in allotnment of required tine slots for all the
curricular, co-curricular and extra-curricular activities with no/m nimum
i nci dences of overl appi ng. The academni ¢ cal endar covers the dates of
comrencenent and conpl eti on of session, availability of total working days,
dates of holidays, tentative schedule of exans and cultural activities. The
docunent helps in conplete utilization of tinme without wasting a single nman
hour. Being the university affiliated institute, we strictly follow the
uni versity qguidelines about academ c cal endar too. The institutional AMC takes
care that all the teaching faculties strictly follow the institutional acadenic
cal endar. The students are provided the details of acadenic cal endar by
displaying it on students notice boards as well as by putting it on
institutional website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://spmandur a. or g/ pages/i gac_co_po_pso. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BA Nill 42 42 100
Nill BCom Ni Il 32 32 100
Ni Tl BSc Nill 48 48 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://spmandura. or g/ pdf / SSS¥%202019- 209%20( 1) . pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 ni | 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

One Day Workshop on I PR Departnment of Chemistry 29/ 01/ 2020
in collaboration with



http://spmnandura.org/pages/iqac_co_po_pso.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9802_Pass_percentage_1618555313.xlsx
http://spmnandura.org/pdf/SSS%202019-20%20(1).pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9802_Research_Fund_1624603892.xlsx

| QAC

Two day wor kshop on
effluent treatnent for
food industries

Departnment of Chem stry

20/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
nil nil ni | Nill ni |
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
nil ni | ni nil ni | Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Ni

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Zool ogy 3 3
I nt ernati onal Bot any 2 3.1
I nt er nati onal Cheni stry 8 3

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Mar at hi 4
Zool ogy 2
Bot any 1
Li brary 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index | Institutional Number of
affiliation as citations
mentioned in | excluding self

the publication citation



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9802_Awards_won_1624604158.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9802_Incubation_centres_1624604406.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9802_journals_notified_on_UGC_1618555984.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9802_Books_and_Chapters_1617689897.xlsx

Li brary Prati bha I nstitut 2019 Shri Ni |
aut omati on At ram i onal Repo Pundl i k
sitories Maharaj M
and havi dyal ay
Resear ch a, Nandura
Dat a
Managenent
A Fossi | S.W 2019 Shri Ni |
Berry type |Di ghe P.S. |[NCI RST2019 Pundl i k
of fruit A Kokat e Maharaj M
Zi nocar pon havi dyal ay
I ndi cum a, Nandura
CGen. ET.
Sp. Nov.
Fromt he
Deccan I nt
ertrappean
Beds of M
hgaonkal an
, MP.
Centra
I ndi a
(Page no.
115)
Anacar di S.W Resear ch 2019 Shri Ni |
ospermum D |Di ghe P.S. |Journey’ | Pundl i k
eccanensi s Kokat e nt ernation Maharaj Ma
Gen. et. al E - havi dyal ay
sp. Nov. A Resear ch a, Nandura
Report of Jour nal
New Fossi
Seed from
Deccan Int
ertrappen
Beds of Mo
hgaonkal an
, MP.,
I ndi a.
Dr . S. K BHAVMALA 2019 Shri Ni |
Babasaheb Reose Vol une- 21 Pundl i k
Yanche Sha Maharaj Ma
i kshani k havi dyal ay
Yogdan a, Nandura
Page No.
07-13
Manavadh S. K BHAVMALA 2019 Shri Ni |
i kar Ani Reose Vol une- 21 Pundl i k
Adi vasi Maharaj ©Ma
Stree havi dyal ay
a, Nandura
Pani A A Aj ant a 2019 Shri Ni |
sansya Vv Mankar Pundl i k
upay Maharaj Ma
havi dyal ay

a, Nandura




Mahat ma A A Aj ant a 2019 Shri Nill
Gandhi Mankar Pundl i k
Tant a Maharaj M
Mukt i havi dyal ay
Kal aj i a, Nandura
Gara
CK ACS 2019 4
Efficient [Jadhav, AS onega Depart ment
Rapi d Ni pate, AV of
Access to | Chate, VD Chemi stry,
Bi gi nel i Songi r e, Dr.
for the Mu | AP Patil, Babasaheb
| ti compone CH G II Ambedkar
nt Mar at hwada
Synt hesi s Uni versity
of 1, 2, ,
3, 4-Tetra Aur angabad
hydr opyrim 431004, Ma
idines in har ashtr a,
Room Tenpe I ndi a
rature Dii
sopr opyl
Et hyl
Anmroni um
Acet at e
Pankaj N Jour nal 2019 Ni I
Anal ytical | Kul karni, of Drug Depart ment
Met hod Al aknanda Del i very of
Evel opnent | M Dodake- |[and Therap Cheni stry,
And Supekar, eutics Dr.

Val i dati on Amol S Babasaheb
For Anti Ni pt e, Ambedkar
Ast hamatic | Chetan K Mar at hwada
Drug Oxyme |Jadhav, Ch Uni versity

tazoline H| aransi ngh ,
ydrochl ori HGII Aur angabad
de In 431004, Ma
Nasal har ashtra,
Spray Form I ndi a
ul ati ons
By Rp-Hplc
TR Jour nal 2019 Swani Ni I
I sol ation Mar akwad of Ramanand
of Emerging T Teerth
bacteria echnol ogi e Mar at hwada
associ at ed s and Uni versity
with I nnovati ve , Nanded
burrow ng Resear ch
Wl f
Spi der,
Par dosa ps
eudoannul a
ta
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9802_Bibliometrics_1617692848.xlsx

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
CK ACS 2019 Nill 4
Efficient [Jadhav, AS ormega Depart nent
Rapi d Ni pate, AV of
Access to | Chate, VD Chemi stry,
Bi gi nel |'i Songi r e, Dr.
for the Mu | AP Patil, Babasaheb
| ti conpone CH G II Anmbedkar
nt Mar at hwada
Synt hesi s Uni versity
of 1, 2, ,
3, 4-Tetra Aur angabad
hydr opyrim 431004, Ma
idines in har ashtra,
Room Tenpe I ndi a
rature Dii
sopr opyl
Et hyl
Anmoni um
Acet at e
Pankaj N Jour nal 2019 Nil I 1
Anal yti cal | Kul karni, of Drug Depart ment
Met hod Al aknanda Del i very of
Evel opnent | M Dodake- |and Therap Chemi stry,
And Supekar, eutics00 Dr.

Val i dati on Amol S Babasaheb
For Anti Ni pte, Anbedkar
Ast hamatic | Chetan K Mar at hwada
Drug Oxyme |Jadhav, Ch Uni versity

tazoline H| aransi ngh ,
ydrochl ori HGII Aur angabad
de In 431004, M
Nasal har ashtr a,
Spray Form I ndi a
ul ati ons
By Rp-Hplc
VB Cheni str 2019 1 2
Synthesis, | Mul uk, ST | ySelect 4 Depart ment
Ant i cancer Dhumal , (31), of
and Antim NNIVA 8993- 8997 Chemi stry,
crobi al Rehman, PP Dr .
Evaluation | Dixit, KR Babasaheb
of New (E) |Kharat, KP Anmbedkar
?N??Benzyl Haval Mar at hwada
i dene?2?(2 Uni versity
?et hyl pyri , Sub-
di n?47?yl)? campus
4?met hyl t h Gsmanabad
i azol e?5?c 413501, Ma
ar bohydr az har ashtra,
i des I ndi a
Mahesh B Jour nal 2019 Nill 1
Synt hesi s, Mul uk, of the Depart ment




antimcrob | Prannd S Chi nese of
ial, and a Phat ak, Chemni cal Cheni stry,
nti oxi dant | Shriram B Soci ety Dr.
activities Pawar , Babasaheb
of new pyr |Sanbhaji T Ambedkar
i dyl ?and t Dhumal , Mar at hwada
hi azol yl ?b [Nazi ya NVA Uni versity
earing car Rehman, , Sub-
bohydrazi d |Prashant P campus
es Dixit, Gsmanabad
Prafulla B 413501, Ma
Choudhari , har ashtra,
Ki shan P | ndi aDepar
Haval t ment of
Cheni stry,
Dr.
Babasaheb
Anmbedkar
Mar at hwada
Uni versity
, Sub-
campus
Gsmanabad
413501, Ma
har ashtra,
I ndi a
Mahesh B Jour nal 2019 Ni Il
Synt hesi s, Mul uk, of Heteroc Depart nent
antimcrob |Sanbhaji T yclic of
i al Dhunal , Chemi stry Cheni stry,
activity, Pranod S Dr .
and Phat ak, Babasaheb
nmol ecul ar |Nazi ya NVA Anmbedkar
docki ng Rehman, Mar at hwada
study of f |Prashant P Uni versity
or myl napht Dixit, ,  Sub-
hal enyl oxy |Prafulla B canpus
nmet hyl ?tri |Choudhari, Gsmanabad
azol yl ?N?p | Ranrao A 413501, Ma
henyl acet a Mane, har ashtr a,
m des Ki shan P | ndi aDepar
Haval t ment of
Cheni stry,
Dr.
Babasaheb
Ambedkar
Mar at hwada
Uni versity
,  Sub-
campus
Gsmanabad
413501, Ma
har ashtr a,
I ndi a
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/Postacc/Index/9802_Index_1617698227.xlsx

Number of Faculty International National State Local
At t ended/ Semi 23 67 10 Nill
nar s/ Wor kshops
Present ed Ni |l 13 Nill Nill
papers
Resour ce Nill 1 Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness canp on NSS and Red 11 15
i nportance of HV Ri bbon C ub
testing and | CTC
NGCs role in NSS and Red 11 15
HI V/ Al DS Ri bbon Cl ub
eradi cation
Awar eness canp NSS and Red 11 15
about ART t herapy Ri bbon Cl ub
in H V/ Al DS
patients
HI V/ Al DS NSS and Red 11 15
awar eness canp Ri bbon C ub
Bl ood donati on NSS 2 19
canp
Swachat a abhi yan NSS 2 39
and vruksha
savar dhan at
Ambabarwa sanctuary
Dr awi ng NSS 4 47
competition for
creating awareness
on National voters
day
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ni |

ni |

ni |

Nill

le

Vi ew Fi

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

Name of the activity

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9802_Faculty_participation_1624607935.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9802_Extension_1617959669.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9802_Awards_for_extension_1624519781.xlsx

cy/collaborating
agency

participated in such
activites

participated in such
activites

NI L

NSS

Awar eness
about
gui del i nes
during Covid-19
pandeni ¢ at
Bank of India

1

3

NI L

NSS

Awar eness
about
gui del i nes
during Covid-19
pandem c at
Bank of
Mahar ashtra

NI L

NSS

Vol unt eer
servi ce of NSS
students as
Ganpati Mtra
to help Police
for Ganesh
Festi val

25

NI L

Depart ment of
Chem stry

Awar eness
Sessi on on
Mahi | a bachat
gat

NI L

Depart nment of
Zool ogy

Pronoti on of
Ver m conpost

NI L

NSS and Red
ri bbon society

Awar eness
canmp on
i mportance of
H V testing and
| CTC

15

NI L

NSS and Red
ri bbon society

NGOs role in
H V/ Al DS
eradi cation

15

NI L

NSS and Red
ri bbon society

Awar eness
canp about ART
therapy in
HI v/ Al DS
patients

15

NI L

NSS and Red
ri bbon society

HI V/ Al DS
awar eness canp

15

NI L

NSS

Awar eness
about
gui del i nes
during Covid-19
pandemni c at
Bul dana Ur ban
Bank

View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9802_Students_in_extension_1618557569.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

ni |

ni |

ni |

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

ni |

ni | ni |

Nill

Nill

00

View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

Ani ta Food
Pr oduct s

29/ 10/ 2019

e Training
Qpportunities for
students. ¢ Regul ar
i nteracti on between
experts of Anita
food products and
students of SPM
Col l ege. + Regul ar
visit of students

39

Rana Bakery

26/ 11/ 2019

e Regular visit
of students. -
Tr ai ni ng
Opportunities for
students

26

Kal a, Vanijya
Mahavi dyal aya,
Warvat Bakal

30/ 09/ 2019

Lab visits of
students. Practical
denonstrati ons and

hands on for

students

37

Bapum ya
Si raj oddi n Pat el
Arts, Commerce and
Sci ence Col | ege,
Pi npl agaon Kal e

27/ 09/ 2019

Lab visits of
students. Practical
denonstrati ons and

hands on for

students

33

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9802_Collab_activities_1624520538.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9802_Linkages_1624520682.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9802_MoU_1624521011.xlsx

944000 944000
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Cl ass roons Exi sting
O hers Nill
Nunber of inportant equi pnments Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Canmpus Area Exi sting
Classroonms with W-Fi OR LAN Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially SOUL 2.0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5903 918140 216 37959 6119 956099
Books
3367 294212 89 21437 3456 315649
Ref erence
Books
e- Books Ni Tl Nill 100 Nill 100 Nill
Journal s 349 147131 19 8154 368 155285
Di gital 1 450 Nill Ni |l 1 450
Dat abase
CD & 11 Nill 10 Nill 21 Nill
Vi deo
Li brary 1 Nill 1 35000 2 35000
Aut omat i on
Weedi ng 615 9007 Nill Ni Il 615 9007
(hard &
soft)
O hers(s 1 Nill 50 Ni Il 51 Ni Il
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Ravi kumar B.

M. 19512 Medi cal

Nar r at ed

19/ 08/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9802_augmentation_details_1616651437.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9802_Library_1616749081.xlsx

Shi nde

Vi rol ogy and
Mycol ogy_UCbH_1.1

power poi nt for

MSBTE, Onli ne
Teachi ng Lear ni ng

View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 46 1 27 2 1 2 3 75 1
g
Added 0 0 0 0 0 0 0 0 1
Tot al 46 1 27 2 1 2 3 75 2
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
75 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Medi a Cent er
http://spmandura. org/ pdf / Medi a%?0cent e
r. pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

671124 671124 229619 229619

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute take deliberate efforts to provide access of its facilities and
infrastructure to every single stakeholder. Institute has a designated
conmittee to nonitor the cleanliness and canpus beautification, which take care
of getting the canpus, classroons, library and | aboratory clean on regular
basis. The institute has taken care of differently abled people in the canmpus,
ranps, wheel chair and washroons for disabled have been nade avail able to
enhance the accessibility and conveni ence. The tinetable conmmittee designs the
central tinetable in such a way that every course and academ c activity would
get the access to classroons and | aboratories according their requirenents. The
| ogbooks are maintained in the |aboratories to streamine the accessibility and
usage. The central facility has been devel oped to increase accessibility and
usage of the equipnent’s. Individual |ogbooks are naintained to manage the work
slots for users. The | aboratory equi pments are calibrated and nmai ntai ned on
regul ar interval. The major maintenance work is outsourced. Separate records
are maintained for chemcals, glassware. Electric and water fixtures are
noni tored and maintained regularly. Ofice and classroomfurniture are repaired
regularly. Institutional library is partially automated. The OPAC software is



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9802_e-content_by_teachers_1616735119.xlsx
http://spmnandura.org/pdf/Media%20center.pdf
http://spmnandura.org/pdf/Media%20center.pdf

is functional

practi cal .
to all
coordi nat or.
students as wel |

The physi cal

it accessible to all
The garden is nmintained by gardener.
Computers with broadband internet facility is provided
The conputer facility is nonitored by a
The conputers are regularly maintained by third party. Awre free
(wi-fi) internet is made available in the canpus to pronote nmaxi mum use of |ICT
Dedi cated sports facility with content gymasiumis avail able on canpus for
A schedul e is prepared and di splayed to regul ate the
nunber of users at a given tinme. An entry book is maintained in the gymasi um
mai ntai ns the i ssuance and return of sports equi prent.

raised in the institute.
the students and teaching staff.

as staff.

di rector

made avail able to ease the catal ogue access.
monitor the entry and exit of

The bot ani cal

A central

A separate record is naintained to
readers in the reading room A library commttee
in the institute which regularly collects suggestions from al
the faculty nenbers and students and prepare a denmand |ist for books and
related infrastructure hence systematically enriching the library. A clean
drinking water facility is available and nmaintained regularly. Considering the
pandem ¢ an autonmated sanitizer dispenser is installed in main corridor to nake
garden is accessible to students for their
computer facility is

http://spmnandura.org/pdf/maintaining%20and%20utilizing%20physical%?20facilities. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Vari ous 341 1182534
gover nnent al
schenes
b) I nternati onal - Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al coachi ng 30/ 09/ 2019 39 Institutional
for all the cl asses departnents
of B A program
Renedi al coachi ng 09/ 10/ 2019 34 Conmrer ce
for all the cl asses depart nent
of B. Com program
Renedi al coachi ng 11/10/ 2019 22 Al'l science
for all the cl asses departnents of the
of B. Sc. program institute
Yoga, Meditation 21/ 06/ 2019 150 NSS
Per sonal 03/ 10/ 2019 793 Institutional
Counsel I i ng and departnents
Ment ori ng
Rol e of Yoga and 31/ 12/ 2019 70 Gayatri



http://spmnandura.org/pdf/maintaining%20and%20utilizing%20physical%20facilities.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9802_Scholarships_1616827047.xls

Pranayamin
Personal ity
Devel opnent

vi shwavi dyal ay,
Har i dwar

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the
scheme

Number of Number of
benefited benefited
students for students by

competitive career
examination counseling
activities

Number of Number of
students who |[studentsp placed
have passedin

the comp. exam

2019 | nportance
of English

Language in
Conpetitive
Exami nati on

NiTl 35

Nill NiTl

2019 Tal uka
| evel Career
Cui dance

Ni |l 50

Nill Nill

2019 Career opp

ortunities

in various
field

Nill 67

Nill Nill

2019 Yuva
Bhushan
spar dha

Ni |l 35

Nill Ni |l

2020
Conpetitive
Examin coll
aboration
wi t h Shet kar
i putra
Vachanal ay

Ni |l 150

Nill Ni |l

2020
Conpetitive
Examin col
aboration
W th
Politica
Sci ence and
Resear ch
C ub,
Bul dana

NIl 67

Nill NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

17

17

15

5.2 — Student Progression



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9802_Development_Schemes_1616664741.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9802_Guidance_1624521649.xls

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
nil Nill Nill nil Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 33 BA Arts GS MA
Col | ege
Khangaon
2019 17 B COM Conmer ce GS M COM
Col | ege
Khangaon
2019 7 B SC Sci ence GS M SC
Col | ege
Khangaon
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 1
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Rangol i conpetition Col | ege | evel 37
Post er exhi bition Col I ege | evel 30
Di sh decoration Col | ege | evel 25
Krushi Pradarshi ni Col | ege | evel 15
El ocution conpetition Col | ege | evel 13
Ext enpore conpetition Col I ege | evel 25

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l ni | Nl Nl Nl ni | ni |



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9802_Placement_1624608379.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9802_Progression_1624522240.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9802_Qualifying_1616837335.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9802_Activities_Organised_1624522429.xls

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institute follows the guidelines time to tinme given by parent university
and governnent regarding all its practices. The institute has fornmed the
Students’ Council. The council is active and participate in various ways in the
institutional procedures and policy nmekings. The process of formation of
students’ council has been recently nodified by government and our parent
uni versity, which we are adhered to follow Besides it, the institution has
adapted participative adm nistration and hence is keen to give enough
representation to students in various policy making and executive conmmittees.
The student representatives are selected/ el ected on several institutiona
comm ttees to enhance their participation and representations. For exanpl e,
discipline conmittee, anti-ragging commttee, scholarship commttee, NSS,
sports committee, Institutional environnent comrittee, wall-poster comittee,
cultural conmttee, Library commttee. The student representatives are nenbers
of these committees and give their inputs. They represent all students in
meetings and put forward students’ demands as well as conplaints, if any.
Especially the girl students need a strong representation. Just to give an
exanpl e, M ss. Neha Bodade, a third-year student has been noni nated by
Principal as representative in wonen grievance cell

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

170

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute practices participative and decentralization in managenent. W
have a nechanismfor giving authority and providing opportunity to all the
various departnents to work towards decentralized governance system The
decentralization has inportant role in strategy design, planning and execution
of education system A responsible managenent is necessary for quality
education and this type of nanagenent can be devel oped by encouragi ng people to
participate in different operations in the institute. Qur institute ains at
i nprovenent of efficiency of education, hence has a systematic nmechani sm for
decentralization and participative managenent. The institute seeks every
opportunity to groomthe [ eadership in its enployees. Parent society, college
devel opment committee, principal, I1QAC, different internal commttees,
teachers, non-teaching staff, attendants, student representatives and al umi,
all are enmpowered enough to give their inputs and execute their plans wthin



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9802_awards_in_activities_1624522637.xlsx

the framework of society’'s vision, mssion and code of conduct. Different units
of institute such as adm nistration, |1QAC, NSS, academ c departnments work
together for smooth functioning of the institute. Exanple: The institute has
organi sed International Wman’s Day during March 2nd, 2020 to March 8th, 2020
e The UGC had issued a circular regarding a one-week cel ebration on the
occasion of International Wnman’s Day. ¢ The Principal called a neeting to
di scuss the agenda. Al the heads attended the neeting and unani mously deci ded
to celebrate the occasion. « One of the nmenbers proposed that the program may
be organised in collaboration with internal conplaint committee (ICC). « Chair
and ot her nenbers happily agreed to this proposal. A thorough di scussion was
held to decide the different commttees. « The responsibility of program was
accepted by one of the teaching nenber as organising secretary. ¢« The chair
gave conplete liberty to the organising secretary to design and execute the
plan. ¢« On the sane day the organising secretary called a neeting with ICCto
di scuss the plan. A packed program for eight days was chal ked out.  Around 10
to 12 different activities were planned, and the responsibilities of these
prograns were distributed to different nmenmbers of institute. ¢ Each program had
one coordinator and two nmenbers, along with student representatives. o
Different conmittees such as publicity, welconme, anchoring. A conplete freedom
within our society’s limts of code of conduct was given to all the commttees
to plan and execute their programs. « After conpletion of prograns the
respective commttees submtted their reports to | QAC. The | QAC sunmmari zed t he
reports and the sunmary was submitted to UGC. 2. The institute has a well -
pl anned system for encouragi ng the participation of enployees. ¢« The institute
has an active college council, the council conducts a neeting of all the
faculty menbers at the beginning of academic year. ¢ The institute has designed
several commttees for snooth running of academ ¢ adm nistration such as,
adm ssion commttee, scholarship committee, anti-ragging conmttee, N RF,
student induction programcomrittee, library comrittee. « Al of these
conmittees have a structure of, one co-ordinator, nenbers, and student
representatives. The conmttees enjoy a full free hand to carry out various
activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students The institute establishes an
adm ssion committee at the begi nning of
each academ c year. This conmittee
design guidelines for teachers to
counsel and gui de the students
regardi ng adm ssion process. A team of
teachers hel p students to understand
t he whol e adm ssion process. Institute
has Enterprises Resource Planning (ERP)
software, through which the students
can register thenselves online for
prospected program The software is
al so used for generation of nerit |ist.
According to the, nmerit and interests
of students they can opt the program

Li brary, I CT and Physi cal The institute has a central library
Infrastructure / Instrunentation wWith partial atomi zation in its




operations. Software |ike, OPAC and
SOUL are avail able for users to access
t he cat al ogue and i ssuance and
bar codi ng of books. The LMs, an online
teaching software is avail able for
teaching and | earning. The software has
enabl ed the teachers to conduct online
| ectures along with sharing of study
materials. The institute has an
i ndependent facility for e-content
devel opnment. A LCD projector wth sound
system has been nmde available to
enrich the ICT facilities. The
institute has enough cl assroonms and
wel | - equi pped | aboratories. A smal
pl ayground and sports equi pnent are
avai | abl e on canpus for various
extracurricular activities. A content
gymasi um has been rai sed on canpus
which is available to students as well
as teachers.

Research and Devel oprent

The institute supports and encourage
its faculty menbers for various
research activities and professional
devel opnments. Along with the teachers,
advanced | earners too are given
opportunities to learn the research in
the formof small research projects.
Different activities such as reading
and witing of scientific articles in
annual magazi ne, preparations of
scientific posters are pronoted.

Exam nati on and Eval uati on

The institute conducts the continuous
i nternal evaluation through interna
assessnent of unit tests, sem nars,
assignnents. The external evaluation is
done through university term

exam nati ons.

Teachi ng and Learni ng

The institute follows traditional
teaching learnings |ike chal k and
duster nethods. In addition to this the
institute al so encourage the use of
various I CT tools such as Power Poi nt,
vi deo | ectures, open educati onal
resources (OER). The institute has a
Lear ni ng Managenent System (LMS)
software to conduct online | ectures.
The LM al so support the interactive
teachi ng-1earning and can be used to
provide the study material to students.
The institute has well planned
continuous internal evaluation system
t hrough which unit tests, assignnents,
qui zzes, sem nar conpetitions are
regularly arranged. The institute
regul arly arranges renedi al classes for
slow | earners, we do arrange nake up




tests for absentees.

Curricul um Devel opnent

Being an institute of university
affiliated system we have linited
scope for curricul um devel opnent .

However, the institute has taken
several steps to enrich the curricul a.
The institute has initiated various
certificate courses, bridge courses,
arranged wor kshops, webi nar, renedi al
cl asses to support slow |l earners and
the advanced | earners were given
exposure to recent devel opnents in the
field as well as different conpetitive
exars

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The custom sed software (ERP) of
institute helps in snooth running of
adm nistration. It helps in hassle-free
mai nt enance of students’ data. The
software is also used partially for
financi al managenent such as, the
generation of e-receipts of students’
adm ssion fees, exam nation fees, fees
for various certificates |ike bonafide
etc. The 1 QAC has stepped forward to
pronot e paperless adm nistration. Al
the communication of QAC with the
various acadeni c departnents are done
paperl ess, through emails, even the
required data from various departnents
is also collected in the e-form

Student Adm ssion and Support

The students’ adm ssion process is
managed t hrough ERP software. The
students can regi ster online using
central adm ssion process (CAP) portal
of our parent society. They can avai
various services and support from
institutional website such as
downl oadi ng of requisition fornms for
bonafi de, appearance and character
certificates. The leaving certificates
too are generated through the software.
The institute has upl oaded question
banks of different course in all the
prograns which are available to
downl oad from our website to students

Exam nati on

The institute conducts all the term
exams with the help of parent
university. As per the directives of
university, the institute get its
question papers for all the courses
online which are printed by the
institute and the exans are conduct ed.
The detail reports on execution of




exans are submtted online as well as
offline by the institute.

Pl anni ng and Devel opnent

Counci |

program

etc)

Pri nci pal ,
seni or teaching staffs.
its neetings regularly and design a
plan for the upcom ng year.
The minutes of neeting are maintained
in e-format as well
ERP software helps in review ng the
choi ces of students given for the

devel opnent

library use.

(CDQ) ,

as hard copi es.

nstitute has a Col |l ege Devel opnent
whi ch incl udes seni or
nmenbers fromthe parent society,

| QAC co-ordi nator
The CDC conduct

and few of

The

It al so helps in analysing the

demand to supply ratio (availability of
seats introduction of new prograns

whi ch hel p managenent and

adm ni stration to design their

strategies for effective dissem nation
of education in this rural
institutional

operationalized with the hel p of
software |ike OPAC and SOUL whi ch hel p
in generation of detail
The critical

these reports helps in addition of
books according to denmand and necessity

of students and teachers.

area. The

library is

reports of
anal ysi s of

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
2020 NI L NI L NI L Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 One day NI L 21 Ni |l
wor kshop 19/ 11/ 2019 |19/ 11/ 2019
on | PR
2020 NI L One day Nill 5
hands on |07/01/2020 |07/01/ 2020
wor kshop
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on ERP
sof twar e
for office
managenent
2020 One day NI L 21 Ni |
wor kshop 03/ 02/ 2020 |03/ 02/ 2020
on english
conmuni cat
i on
2020 NI L One day Nill 5
wor kshop |03/ 02/2020 |03/ 02/ 2020
on english
conmuni cat
i on

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Facul ty 2 27/ 04/ 2020 03/ 05/ 2020 7
Devel opnent
Program

Orientation 5 04/ 06/ 2020 01/ 07/ 2020 28
program

Short Term 1 27/ 04/ 2020 03/ 05/ 2020 7
Program

Facul ty 1 18/ 05/ 2020 03/ 06/ 2020 15
Devel opnent
Pr ogr am

Facul ty 2 18/ 05/ 2020 22/ 05/ 2020 5
Devel opnent
Program

Facul ty 6 18/ 04/ 2020 20/ 04/ 2020 3
Devel opnent
Program

Facul ty 1 25/ 07/ 2020 10/ 08/ 2020 15
Devel opnent
Program

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

15 15 Ni |l Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

There is an enpl oyee There is an enpl oyee The students with good
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credit cooperative
soci ety which provides a
| oan of Rs. 3 lakhs for
| onger period to our
enpl oyees. 2. Energency
| oan of Rs. 20 Thousand
to all teaching and non-
teachi ng can be nade
avail able at m ni num
interest rate. 3. The
soci ety al so gives
di vidend to each nenber
on their shares. 4. There
i s group insurance schene
for all enployees. The
premiumis kept m ninmm
for all insured group
menber and benefits of
the schene is awarded on
hi s/ her retirement. 5.
Teachi ng and non-teaching
faculty nmenbers get
benefit of all Causal
| eaves, Duty | eaves,
Medi cal | eaves according
to necessities and
gover nnent norns.

credit cooperative
soci ety which provides a
| oan of Rs. 3 lakhs for
| onger period to our
enpl oyees. 2. Energency
| oan of Rs. 20 Thousand
to all teaching and non-
teachi ng can be nmade
avai l abl e at m ni num
interest rate. 3. The
soci ety al so gives
di vidend to each nenber
on their shares. 4. There
i's group insurance schene
for all enployees. The
premiumis kept nininmum
for all insured group
menber and benefits of
the schenme is awarded on
hi s/ her retirenent. 5.
Teachi ng and non-teachi ng
faculty nenbers get
benefit of all Causal
| eaves, Duty | eaves,
Medi cal | eaves according
to necessities and
gover nnment nor ms.

academ ¢ records but not
so wel |l financial
conditions are supported
by teaching staff as well
as institutiona
adm ni stration in various
ways. The institute
ext ends support to such
students by providing
books and stationari es.
Students are al so
noti vated by teaching and
non-teachi ng staff
nmenbers by giving cash
prizes for their academc
excel l ence. Sonme of the
faculty menbers have
decl ared cash prizes for
students who achi eves
excel l ence in sports and
extra-curricul ar
activities.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

External Audit:
financial affairs.
of the financial year.
appoi nted as external

fi nanci al

bank bal ance deposit

is put

The institution conducts interna

An ext ernal
An aut horised chartered accountant,
auditor by the institute.
details of the coll ege,
procedures to be followed. The externa
receipts,
expendi ture on accounts of al

managenent of the institution.

institute has established an interna

The report of the interna
and concerning departnment to foll ow the suggestion given by

financial matters regularly.
audit. The conmittee for the interna
pur pose of audit.
Pri nci pal

and externa

financial audit

the externa
and stock registers.
Internal Audit:

audi t

comm ttee.

financi al
The institute tries to maintain transparency in al
is conducted each year after

audi tor verifies the vouchers,

heads are mai ntai ned up to date.
in the neeting of college devel opnent committee and communi cated to the
Al ong with externa
audit conmttee which reviewthe

| QAC has taken initiative in conducting interna
i s designated annually for the
audi t

audits regularly.
its

end
M. S. B. Bafana is

After scrutinizing the provided
audi tor suggests the standard

bills,
and ext ernal
Audi ted report

The i nternal

audit the

is presented to the

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
nil 0 ni
View File

6.4.3 — Total corpus fund generated
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00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dr. Ranj ana Yes | QAC and
Jawanjal, D M conmittee
Burungal e desi gned by
Sci ence princi pal
Col | ege,
Shegaon
Adm ni strative Yes S B Baf na Co. Yes | QAC and
Khangaon conmittee
desi gned by
princi pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institute has an active parent-teacher association. An institutional
commttee is established to enhance the comuni cati on between parents and
teachers. The regul ar communi cati on between parents and teachers help in
devel opi ng a student-centric conducive environnent. The association functions
in following ways 1. The institutional comittee organi zes annual parent-
teacher neet every year. 2. The parents’ feedback on overall academ c
performance of institute is collected and anal ysed which hel ps in overal
i mprovenent of institute. 3. The association also been proved hel pful in
institute' s various outreach and extension activities by parents’ support. 4.
Institute organises the felicitation of different achievers in the presence of
their parents on the occasion of birth anniversary of our society s founder
president. This activity notivates our students and nmeke their parents fee
proud.

6.5.3 — Development programmes for support staff (at least three)

1. One day sem nar on conmunication and soft skills 2. One-week workshop on
yoga 3. One day seminar on work ethics and integrity 4. One day workshop on e-
resour ces devel opnent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Registration of Alumi Association 2. Devel opnent of infrastructure and
facilities 3. Organization of conferences, seninars and workshops

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 27/ 09/ 2019 27/ 09/ 2019 11/10/ 2019 200
I ntroduction




of new
certificate
cour ses

2020

One day
wor kshop on
| PR

29/ 01/ 2020

29/ 01/ 2020

29/ 01/ 2020

21

2020

Cel ebration
of Wetl and
Day

03/ 02/ 2020

03/ 02/ 2020

03/ 02/ 2020

32

2020

Cel ebrati on
of Nati onal
Sci ence Day

28/ 02/ 2020

28/ 02/ 2020

28/ 02/ 2020

120

2020

Cel ebrati on

of Internati

onal Wonens
Day

08/ 03/ 2020

08/ 03/ 2020

14/ 03/ 2020

400

2020

Acadeni ¢
Audi t

16/ 03/ 2020

16/ 03/ 2020

17/ 03/ 2020

14

2020

Organi zati on

of , Nati onal
Level W d-

Li fe Photo

Exhi bition

08/ 05/ 2020

08/ 05/ 2020

08/ 05/ 2020

1128

Nill

Organi zati on

15/ 05/ 2020

15/ 05/ 2020

15/ 05/ 2020

100

of Nati onal
Webi nar on
Life
Changi ng
Covi d

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Beti Bachao 03/ 03/ 2020 03/ 03/ 2020 198 52
beti padhao
rally
Wonen in 05/ 03/ 2020 05/ 03/ 2020 51 35
sci ence
Guest 06/ 03/ 2020 06/ 03/ 2020 70 59
Lectures of
enm nent Wonen
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Swaynsi ddha- 07/ 03/ 2020 14/ 03/ 2020 45 Nill
one week
program sel f
def ense program
for Grls

G oup 08/ 03/ 2020 08/ 03/ 2020 72 Ni |
di scussi on on
about the
contributions
of em nent
WONen in
soci ety
devel opnent

A certificate 06/ 01/ 2020 21/ 01/ 2020 14 6
on gender
equity

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

7.1.2 — Environnental Consciousness and Sustainability/ Al ternate Energy
initiatives such as The institute is very keen about the protection and
sust ai nabl e conservation of environnent. The institute takes care that the
el ectric equi prent, and ot her appliances used in the offices, classroons and
| aboratories are having high energy saving ratings given by Bureau of Energy
Efficiency (BEE). Al the lights have been replaced with LED bul bs which
significantly reduced energy consunption. Various departnments of the institute
organi ze several prograns to initiate and pronote the environment conservation
Departnment of Botany has established Eco-C ub, a students’ club with objectives
i ke, increasing green consciousness in students as well as |ocal conmunities,
inculcate habits and lifestyle so that mnimumwaste is generated. During the
year 2019-2020, the Eco-C ub has organi sed nmany prograns to pronote eco-
friendly activities. ? Earth Day (April 22nd, 2020), ? Wrld Environnment Day
(June 5th, 2020). ? Biodiversity Conservation Day (May 22nd, 2020) ? Eco
friendly Holi Celebration (March 12th, 2020) The institute has al so organized
the prograns |ike ? Training on paper bag preparation to reuse the paper and
m nimze use of plastic bags. ? No vehicle day is observed by the institute The
institute has nade deliberate efforts to inplenent the environnent conservation
such as ? An effective rainwater harvesting systemis inplenented ? A botanica
garden has been devel oped al ong with an oxygen park ? A verm conposting project
is established to pronbte the use of organic manure ? The institute with its
NSS unit, organizes tree plantations

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 4
Rest Roons Yes 4
Any other simlar Yes Nl
facility
Scri bes for exam nation Yes Nill

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students




locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 6 14 26/ 12/ 2 1 Kr ushi Exhi bi t 37
019 pradarsha| ion of
ni di fferent
crop
varieties
al ong
with
their
mar ket
pot enti al
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for

St udent s

20/ 06/ 2019

1. Dress code: Student

will not permt to
present in institute
wi thout institute uniform

and identity card. 2.

Gender based mi sconduct:
Physi cal , verbal
abusi ng, harassnent any
ot her type of m sbehaver
by any student in
institute premses in
strictly prohibited. It
i ncl udes harassnent
abusi ng on the basis of
factor such as cast,
religion, gender, sex,
race, national origin,
handi cap, col our,
political or religious
bel i eves, sexual
orientation, ethnicity
and age etc. 3.

At t endance: 75 percent
attendance of students is
conmpul sory. In case, |ess
t han 75percent attendance

observed by faculty,
nmessage wi |l be conveyed

to their parents and
preventive neasures will
be taken. 4. Disciplinary
code 1. Notices displayed
on notice board shoul d be

regularly read by

students. 2. Students are

advi sed to keep the
canpus neat and cl ean. 3.
The use or distribution
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of al cohol, drugs or
tobacco and smoking in

institute canmpus is
strictly prohibited. 4.
Students should not harm
the institute property
ot herwi se penalty will be

charged. 5. Students

shoul d not danage

| abor at ory equi pnents,
instrunents, glass wares
etc. otherwise, fine wll
be charged.

Code of conduct for
t eachers

20/ 06/ 2019

1. Teacher should be
present in the college
canpus and report the
attendance on bionetric
machi ne. 2. Everyone nust
report for duty on the

reopeni ng day and the
| ast wor ki ng day of each

senester 3. Teacher
shoul d devote tinme and
energy to inprove and
devel op academ ¢ and
pr of essi onal conpetence
4. Teacher shoul d
participate and attend
academ ¢ program such as
conferences, sem nar
orientation course,
refresher course, in
service program research
program m nor and naj or
projects etc. 5. Teachers
shoul d engage cl asses
punctual ly and regul arly.
6. Teacher should foll ow
the instructions and
| essons given by the HOD
and Principal. 7. The
teacher should not renain
absent from work wi thout
prior perm ssion or grant
of leave. 8. Apart from
teaching and allied
activities, teacher
shoul d organi ze
extracurricul ar,
cocurricular activities.
Study, tour, study-
oriented activities in

t he campus, mjor and

m nor projects etc. 9.
Teacher should nmaintain
the record of supervisory
work, self- report, duty

assi gned by HOD and




principal. 10. Teachers
shoul d hel p coll ege
authority to nmaintain, to
enforce and to inprove
di sci pl i ne and good
habi ts anong t he
students. 11. Behavi our
of teacher with students
and col | eagues shall be
nodest. 12. Teacher
shoul d not avoid any work
related to college or
uni versity. 13. Teachers
are not allowed to do
partiality in interna
assessnent of students.
14. Teacher shoul d not
consume al cohol, tobacco
or drugs in college
canpus.

Code of conduct for
teaching staff

Non-

20/ 06/ 2019

1. Nonteaching staff
shoul d perform al
prof essional activities
t hrough proper channel .
2. They should follow all
norms and job details
assi gned by governing
body. 3. They should
performhis /her role in
prof essi onal manner. 4.
Non- Teachi ng Staff
assigned to Laboratories
shoul d keep the
| aboratories clean. 5.
They shoul d co-operate
with authorities of the
college or institutes in
the fulfilnment of goals
and mission. 6. They
shoul d respect coll eagues
and cooperate themin
activities related to
adm ni strative and
academ ¢ devel opnent of
the institute. 7. Non-
Teaching Staff, working
in the Lab, shal
mai ntain a stock register
for all the articles,
equi pnment, chemni cal s,
etc. 8. They should not
i nvol ve in any unet hical
activities. 9. Absence on
duties w thout prior
perm ssion of the
authorities is not
consi derable. 10. They
shoul d i nprove their




techni cal and
nont echni cal skills
related to their jobs.
11. They shoul d support
for the devel opnent of
departnent, |aboratories
and nmai nt enance of
equi pnment’ s and
instrunments. 12. They
shoul d ensure a cordi al
relationship with
students, teaching,
nont eachi ng and ot her
adm nistrative staff for
the snmooth running of the
institution or coll ege.
13. Al non-teaching
staff shall perform
duties efficiently as per
the institutional norns

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
constitutional 26/ 11/ 2019 26/ 11/ 2019 325
day
Awar eness Sessi on 06/ 02/ 2020 06/ 02/ 2020 31
on Mahila bachat
gat
Birth anniversary 01/ 08/ 2019 01/ 08/ 2019 55
of Annabhau Sat he
Mar at hi Bhasha 27/ 02/ 2020 27/ 02/ 2020 33
Gaurav Din
Integrity 12/ 02/ 2020 12/ 02/ 2020 80
progr anme
Swachat a abhi yan 19/ 10/ 2019 19/ 10/ 2019 39

and vruksha
savar dhan at

anmbabar wa
One week NSS Canp 07/ 12/ 2019 14/ 12/ 2019 75
Bl ood donati on 05/ 12/ 2019 05/ 12/ 2019 19
canp
Nat i onal voters 25/ 01/ 2020 25/ 01/ 2020 100
day
Martyrs Day 30/ 01/ 2020 30/ 01/ 2020 120

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Eco-friendly initiatives: The institute believe in inportance of environnment
and hence actively engaged in several eco-friendly activities. o The institute
has Eco-club, an active forumpronoting eco-friendly initiatives. ¢ The Eco-
club organi zes activities such as eco-friendly holi ¢ The botany departnent has
devel oped a botani cal garden with an oxygen park ¢ The institute strictly
observe a no-vehicle day every week ¢« The zool ogy departnent has started a



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9802_promotion_activities_1618212633.xlsx

verm conpost activity, through which the institute pronotes the use of organic

manure ¢ The chenistry departnment conducts soil testing drives in near by

vill ages by which the exact conposition of soil is tested and
excess/ unnecessary use of chemcal fertilizers can be avoi ded, and soi

pol lution can be controlled ¢ The institute organi zes several canpai gning

prograns to pronmote eco-friendly activities such as earth day cel ebrati on,
wor |l d environnment day, biodiversity conservation day, in |local communities e
Institute is involved in several tree plantation prograns through its NSS and

bot any depart nent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practices: 1. Title: Enmpowernent of econom cally challenged wonen I.
bj ectives: ¢ To enpower the wonen fromrural area ¢ To cater business-oriented
training to the rural wonen to nake them sel f-dependent ¢« To nake t hem aware of
the opportunities and resources available for small scal e busi ness devel opnment
Il. Context: The institute with the help of its NSS departnent continuously
work towards its social responsibilities. The institute has designed a
systematic training programfor wonen. The structure of training programis
inspired fromdifferent activities of MCED. The objective of the activity was
achi eved by notivating and training the local wonen for small scal e busi nesses
such as tailoring, food processing |like pickles and papads, cake and pastry
preparation and beauty parlour. Training in these businesses were sel ected
t hrough the di scussions and survey of |ocal areas and | ooking at the
availability of resources. Ill. Practice: The Departnment of Econonics conducted
a survey in local communities. The | ocal wonen suggested sone of the trainings
they are interested in and institute worked on the suggestions and desi gned
progranms for upliftment of the rural wonen. The institute held discussions with
experts in different areas fromnearby institutes and desi gned training nodul es
for the wonen. A wide publicity about the prograns was done through circulation
of handouts in nearby places. The schedul e was prepared in concern with the
experts and sanme was communicated with the participati ng wonen. The fenal e
staff of the institute took initiative in these comunications and notivating
the wonen for participation. The experts conducted training | ectures and hands
on training in the decided training prograns. A practice session was conducted
after each denonstration. An oral feedback during training session and a
witten feedback after conpletion of sessions were collected fromparticipating
wonen. | V. Events organi sed: ? Financial awareness program for wonmen ? Training
on tailoring business ? One day sem nar in Beauty and personal care ? One day
senm nar on cakes and pastry nmaking ? Industrial visit to Anita food industry V.
Probl enms encountered and resources required: ¢ It is challenging to reach out
to the large nunber of population ¢ Convincing the women fromrural area is
difficult task. The fam |y background and priorities create hurdle in
notivating themfor entrepreneurial activities ¢ Making availability of experts
is difficult. VI. Evidence of success: ¢ A significant nunber of participants
showed interest in starting relevant businesses ¢ Sone of the participants got
jobs in local firms 2. Title of Practice: Teacher- students guardi an Schene |
bj ectives: The Institute has adapted Teacher students’ guardi an schene as a
best practice, its objectives are as follows, ¢ To enhance the students’
Academ ¢ Achi evenent ¢ To enhance aspirations of students and increase their
confidence through interactions and conduction of various activities ¢ To
pronot e the personal /soci al devel opnent of students in a safe ¢ To devel op
their personal |earning plan for higher education and their career pathway. -
To bridge the gap between teacher and student. Il. Context: Being an institute
in arural area, the students are quite hesitant and need extra encouragenent
to get acquaint with new environnent and people. The student-guardian activity
facilitates the process of easing the students and naeki ng them open up with




their peers as well as teachers. The support extended by guardi an teachers
woul d be of great help to such students to identify their strengths and work
upon their weaknesses. This would al so be beneficial to students to design
their study plans and career goals. Ill. Practice: The institute in
col l aboration with I QAC, designed a data sheets of students’ responses
regardi ng their hobbies, interests, career choices etc. The datasheets were
filled by students. Groups of students are nade and allotted to all faculty
menbers in batch wise. The record is maintained by guardians. In every semester
two neetings are conducted with allotted students to nmake them confortable to
share their problens, difficulties with guardian. He or she gives solution to
enhance their overall devel opnent. According to difficulties of students,
renedi al cl asses, bridge courses, certificate courses, career guidance,
counsel ling sessions, yoga sessions are conducted by experts. |V. Evidence of
Success: ¢ Due to this practice healthy relationship is established between
student and teacher guardian. ¢ No raggi ng incidence happened in the canmpus -
Student participation in curriculumand extra-curricular activities has been
i ncreased. ¢ Students’ confidence |evel boosted up. V. Problens Encountered and
Resources Required: ¢ Initially this activity takes nore tinme to notivate the
students to share their difficulties and problens with teacher and to change
their mndset. « Due to a greater nunber of adm ssions, nore nunber of
guardi ans are required.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: //spmmandur a. or g/ pages/i gac_best practi ses. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute has been started before four decades with a hunbl e and genui ne
vi sion given by our founder president and a great social reform st Dr.

Panj abrao Deshnukh. The institute is situated in an undevel oped rural part of
Vi dar bha region in Maharashtra but standing upright firmly with its core
val ues. The institute’s commtnent to provi de equal opportunity of quality
education to the rural students nakes it distinct fromothers. This
di stinctiveness pronotes and hel ps in inculcating the social harnony in our
students as well as teachers. In an attenpt to do so the institute has
initiated the process of introducing vocational courses in autonobile,
agriculture and food processing so that the students should be able to enter
the entrepreneurship as well as enhance their enployability. The institute
continuously strives for devel opnent of the rural students by introducing novel
ways of teaching and |earning. The institute has its own Learni ng Managenent
System (LMS), used for online teaching. Social responsibility is one of the
i nportant core values of the institute. The institute keeps contributing to
soci ety through various social activities. W strongly believe in inbibenent of
social values and civic responsibilities in students along with the nodern
education. The institute celebrates all the national festivals, birth and death
anni versaries of great national heroes. Being an institute fromrural area the
students adnitted to the institute comes fromrural background and have poor
comruni cation skills. The institute has a student-teacher guardi an schene,
which offer students a platformto interact with the guardi an teacher, and
teachers too nmake sure that the students would interact with them wi thout any
hesitation. This schenme has boosted our students’ confidence as well as their
participation in various co-curricular and extra-curricular activities.

Provide the weblink of the institution

http://spmandura. org/ pdf/lInstitutional %20di stinctiveness. pdf



http://spmnandura.org/pages/iqac_best_practises.php
http://spmnandura.org/pdf/Institutional%20distinctiveness.pdf

8.Future Plans of Actions for Next Academic Year

1. To organi ze national level conference 2. To start vocational courses 3. To

i ncrease the nunber of certificate courses. 4. To enrich the library wi th nmaxi mum
nunber of books 5. To devel op | aboratories 6. To strengthen ICT facilities 7. To
pronote the research activities
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